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Behavioural Based Questions

Behavioral interview questions delve into how candidates handled past situations to learn about their 
ability to perform in a position. They often start with the phrase, “Tell me about a time when you…”. 
See below for a list of commonly asked behavioural based questions.

Example Questions:

• Describe a situati on in which you were able to use persuasion to successfully convince someone to   
   see things your way.

• Describe a ti me when you were faced with a stressful situati on that demonstrated your coping skills.
• Give me a specifi c example of a ti me when you used good judgment and logic in solving a problem.
• Give me an example of a ti me when you set a goal and were able to meet or achieve it.
• Tell me about a ti me when you had to use your presentati on skills to infl uence someone’s opinion.
• Give me a specifi c example of a ti me when you had to conform to a policy with which you did not agree.
• Please discuss an important writt en document you were required to complete.
• Tell me about a ti me when you had to go above and beyond the call of duty in order to get a job done.
• Tell me about a ti me when you had too many things to do and you were required to prioriti ze your tasks.
• Give me an example of a ti me when you had to make a split second decision.
• What is your typical way of dealing with confl ict? Give me an example.
• Tell me about a ti me you were able to successfully deal with another person even when that individual  

   may not have personally liked you (or vice versa).
• Tell me about a diffi  cult decision you’ve made in the last year.
• Give me an example of a ti me when something you tried to accomplish and failed.
• Give me an example of when you showed initi ati ve and took the lead.
• Tell me about a recent situati on in which you had to deal with a very upset customer or co-worker.
• Give me an example of a ti me when you moti vated others.
• Tell me about a ti me when you delegated a project eff ecti vely.
• Give me an example of a ti me when you used your fact-fi nding skills to solve a problem.
• Tell me about a ti me when you missed an obvious soluti on to a problem.
• Describe a ti me when you anti cipated potenti al problems and developed preventi ve measures.
• Tell me about a ti me when you were forced to make an unpopular decision.
• Describe a ti me when you set your sights too high (or too low).

When structuring your answers - remember STAR

⁎ Situati on: Share a real life example

⁎ Task: What needed to be complete (steps and thought process)?

⁎ Acti on: What did you do?

⁎ Result: How did it end (nice to fi nish on a high of course)?


